
Role: Fundraising Manager

Are you socially-oriented? A heart-driven, caring person with strong fundraising
skills? Curious to learn more about the refugee community in Switzerland, and work
with a diverse and inspiring group of people? Read on.. 

Start date: May 10, 2021
Duration: May - July 3 months initially (possibility to extend)
Role type: Voluntary, with development opportunities. We are aiming to convert this
role to a paid one with a successful candidate.
Commitment: 10-15 hours per week (including weekly meeting) – remote

Reporting to: Development Director

About Refugee Voices NGO Refugee Voices is a mission-driven and award-winning
NGO, established in March 2019, headquartered in Lausanne, Switzerland. We focus
on growing confidence of marginalised groups and 21st century skills such as
storytelling, trust-building, and resilience, to transform personal and professional
futures. We work chiefly with young refugees and migrants, and are expanding our
partnerships to empower other marginalised groups of people. We are looking to
leverage on our growing recognition and successful results and as such are looking to
recruit a fundraising manager to our growing team. 

The Fundraising Manager will be responsible for conceiving, developing and
executing fundraising initiatives that will contribute to the sustainability of the
association. Key areas of involvement are bids to foundations and public bodies, plus
potential development of personal donation through crowdfunding and other
strategic initiatives.

Who are we looking for? We are looking for a proactive and committed person to
join our team. The role requires a person who is confident to build relationships with
key organisations and people and has a strong writing capability. This will initially be
a voluntary role, reporting to the Development Director. As our organisation and
partnerships grow, a remuneration package may be possible in the medium term.



Key Objective: A key need identified is to build links with suitable foundation(s) to
support our work. The successful candidate will also support our bidding process
with public funding bodies and be involved in work to build our base of private
donors.

Role Description:

● Review of potential foundation partners and recommendations for selection.
● Lead, develop, engage team in process, and deliver new funding submissions to
both public and private bodies.
● Develop, with team support, a convincing “pitch deck”.
● Reach out to selected candidates and build relationships.
● Support bidding process for projects with selected public funding bodies.
● Identify and help implement suitable methods to expand our private donor base.
● Our next programme starts in April 2021. It is anticipated the successful candidate
will have a “hands-on” experience of several sessions to observe first-hand the
approach we take to confidence building.
● Work in partnership with the Development Director and in collaboration with the
full team.

Initial Deliverables

- Create foundations engagement plan
- Deliver funding submissions to 3 different bodies (public and/or private)
- Reach out to selected candidates
- Develop new project proposal for a new partner
- Create plan for new initiative to expand our base of private donors

Role Strategic Themes:

● Fundraising initiatives

● Expanding our funding base

Benefits

● Inspiration from our bold, courageous community
● Empowered to take a leading role and add your personal spice!
● Active coaching on the area of confidence and resilience building
● Gain knowledge of refugee community from innovative, award-winning start-up
● Learn from a tight-knit, supportive team environment
● All travel etc expenses covered


